
 

 
 

 
 
Detailed information about your employment can be found in the Administrative and Professional Faculty 
Handbook.  
 
RETIREMENT PLANS  
Newly hired employees must select either the Virginia Retirement System (VRS) or an Optional Retirement 
Plan for Higher Education (ORPHE) within 60 days after his/her date-of-hire. New hires will receive a welcome 
letter shortly after the hire date with more specific information , what retirement plans are available to enroll 
in,  and instructions on how to enroll. For more detailed information please visit the VRS  website, the ORPHE 
website, or the Radford University Retirement  website.  
 
Note: If a retirement selection is not made within 60 days from the date of hire, the VRS Hybrid plan is 
automatically selected (or Plan 1 or Plan 2 if there is past state service).   
 
TAX DEFERRED ANNUITIES (403b) 
The University will make payroll deductions for tax-deferred annuities to participating companies.  Approved 
403b providers are TIAA -CREF, AXA, Ameriprise , and VALIC. To contribute to one of these providers, you must 
have an account with one of these providers and then the Radford University Salary Agreement Form  must 
be completed and returned to HR.  The employee or the participating company pays an administrative fee. 
 



 

always due within 30 days of hire.  
• Your Health Plan Options  
• Health Insurance Premiums 
• Benefits at a Glance (Health Insurance Options Comparison) 

 
FLEXIBLE SPENDING ACCOUNTS   



 

12 PAID HOLIDAYS 
Radford University observes an alternate holiday schedule with 12 paid holidays.  
 
UNIVERSITY PRIVILEGES  
All employees are eligible for an employee identification card, ONE Card.  Radford ONE cards allow an 
employee and their dependents, spouse and children up to 23 years old, access to University recreational 
facilities during evenings and weekends when school is in session; full use and borrowing privileges from 
McConnell Library; and admission to select athletic events and cultural activities either free of charge or at a 
reduced rate.  
 
WELLNESS PROGRAMS 
Radford University offers several wellness programs for faculty & staff. CommonHealth is a state -wide 
wellness program offering various educational programs to meet employee needs & interests. The 
Commonwealth of Virginia offers Weight Watchers at special pricing to state employees, spouses & adult 
dependents. Radford University ’s Dept of Health & Human Performance o

 



 

SICK LEAVE for VRS PARTICIPANTS 
A/P Faculty selecting the VRS who are eligible for VRS Plan 1 or Plan 2 may participate in the sick leave 
program described for ORP participants or participate in the Virginia Sickness & Disability Program (VSDP) 
which consists of two components; sick leave and family & personal leave.   A/P Faculty enrolled in the VRS 
Hybrid Retirement Plan are enrolled in the VSDP plan.  VSDP benefits are described in the Virginia Sickness & 
Disability Program Handbook for Participants.  In addition to granted leave, the VSDP provides benefits which 
include short- & long-term  disability and long-term care coverage.   
 

VSDP Sick Leave  
New employees are granted 64 hours (8 days) of sick leave each year if hired between January 10 
and July 9.  New employees hired between July 10 and January 9 will be credited with 40 hours (5 
days) of sick leave for the remainder of the year.  Sick leave is credited each January 10 thereafter.  
You may use granted sick leave for absences due to illness, injury or for appointments with a 
physician.  This leave does not carry forward into the next year nor is a payout made for any unused 
sick leave upon termination.  

 
VSDP Family and Personal Leave (F&P) 
New employees are granted 32 hours (4 days) of F&P Leave each year if hired between January 10 & 
July 9.  New employees hired between July 10 & January 9 receive 16 hours (2 days) of F&P Leave for 
the remainder of the year.  F&P Leave is credited each January 10 thereafter.  F&P Leave must be 
pre -approved by your supervisor & may be used for personal illness, family illness, bereavement or 
personal business.  This leave does not carry forward into the next year nor is a payout made for any 
unused leave upon termination.  

 
For More Information call (540) 831-5008 

 
 


