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PART A: INTRODUCTION TO THE SCHOOL OF SOCIAL WORK 
1ELCOME%

On behalf of the faculty and staff of the School of Social Work, I am delighted to 
welcome you to the MSW program. I hope you will join us in being active, caring members of 
both Radford University and the region it serves. The School provides a dynamic environment 
for teaching and learning that strengthens and nurtures intellectual, emotional, technical, and 
practical knowledge and skills. Our faculty and staff encourage and support innovative 
scholarship, practice, and research. We strive for excellence in teaching, advising, and 
mentoring.  Community service is an important part of our work that links the School and its 
resources with local communities to provide service and support in furtherance of the goals of 
eliminating poverty and injustice, improving community 
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Consistent with the University's central focus, the School of Social Work seeks to provide 
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generalist are not yet autonomous social work practitioners but have the skills, knowledge base, 
and perspective to pursue studies in the specialization
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•! apply and communicate understanding of the importance of diversity and difference in 
shaping life experiences in practice at the micro, mezzo, and macro levels;  

•! present themselves as learners and engage clients and constituencies as experts of their 
own experiences; and  

•! apply self-awareness and self-regulation to manage the influence of personal biases and 

values in working with diverse clients and constituencies.  

Competency 3: Advance Human Rights and Social, Economic, and Environmental Justice  
Social workers understand that every person regardless of position in society has fundamental 
human rights such as freedom, safety, privacy, an adequate standard of living, health care, and 
education. Social workers understand the global interconnections of oppression and human 
rights violations, and are knowledgeable about theories of human need and social justice and 
strategies to promote social and economic justice and human rights. Social workers understand 
strategies designed to eliminate oppressive structural barriers to ensure that social goods, 
rights, and responsibilities are distributed equitably and that civil, political, environmental, 
economic, social, and cultural human rights are protected. Social workers: 

•! apply their understanding of social, economic, and environmental justice to advocate for 

human rights at the individual and system levels; and  
•! engage in practices that advance social, economic, and environmental justice.  

Competency 4: Engage In Practice-informed Research and Research-informed Practice  
Social workers understand quantitative and qualitative research methods and their respective 
roles in advancing a science of social work and in evaluating their practice. Social workers know 
the principles of logic, scientific inquiry, and culturally informed and ethical approaches to 
building knowledge. Social workers understand that evidence that informs practice derives from 
multi-disciplinary sources and multiple ways of knowing. They also understand the processes for 
translating research findings into effective practice. Social workers:  

•! use practice experience and theory to inform scientific inquiry and research;  
•! apply critical thinking to engage in analysis of quantitative and qualitative research 

methods and research findings; and  
•! use and translate research evidence to inform and improve practice, policy, and service 

delivery.  

Competency 5: Engage in Policy Practice  
Social workers understand that human rights and social justice, as well as social welfare and 
services, are mediated by policy and its implementation at the federal, state, and local levels. 
Social workers understand the history and current structures of social policies and services, the 
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role of policy in service delivery, and the role of practice in policy development. Social workers 
understand their role in policy development and implementation within their practice settings at 
the micro, mezzo, and macro levels and they actively engage in policy practice to effect change 
within those settings. Social workers recognize and understand the historical, social, cultural, 
economic, organizational, environmental, and global influences that affect social policy. They 
are also knowledgeable about policy formulation, analysis, implementation, and evaluation. 
Social workers:  

•! Identify social policy at the local, state, and federal level that impacts well-being, service 

delivery, and access to social services;  
•! assess how social welfare and economic policies impact the delivery of and access to 

social services;  
•! apply critical thinking to analyze, formulate, and advocate for policies that advance 

human rights and social, economic, and environmental justice.  

Competency 6: Engage with Individuals, Families, Groups, Organizations, and Communities  
Social workers understand that engagement is an ongoing component of the dynamic and 
interactive process of social work practice with, and on behalf of, diverse individuals, families, 
groups, organizations, and communities. Social workers value the importance of human 
relationships. Social workers understand theories of human behavior and the social 
environment, and critically evaluate and apply this knowledge to facilitate engagement with 
clients and constituencies, including individuals, families, groups, organizations, and 
communities. Social workers understand strategies to engage diverse clients and constituencies 
to advance practice effectiveness. Social workers understand how their personal experiences 
and affective reactions may impact their ability to effectively engage with diverse clients and 
constituencies. Social workers value principles of relationship-building and inter-
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of diverse clients and constituencies, including individuals, families, groups, organizations, and 
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personally impacted by social, economic, and environmental injustice.   Social workers 
understand how those who need clinical services encounter institutional discrimination, 
fragmented and ineffective systems of care, and disinvestments in affordable and accessible 
services.  Social workers identify and engage multiple stakeholders, including those with lived 
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have produced different outcomes for clients from marginalized populations due to biased and 
discriminatory policy-making and implementation. Practitioners advocate effectively at the 
individual client level and for client populations. They recognize that professional ethics and 
values require us to engage and align with clients to challenge social injustice during policy 
formulation, implementation, and evaluation. Social workers: 

•! Demonstrate leadership in policy formulation, implementation, and evaluation, 
particularly at the organizational level. 

•! Use skills, including interprofessional communication and relationship building, to 
challenge existing power structures and advocate for equitable policies.  

•! Engage and empower clients to advocate for policies that improve their well-being and 
the well-being of their communities.  

Competency 6:  Engage with Individuals, Families, Groups, Organizations, and Communities 
Social workers engaged in clinical practice recognize the importance of rapp
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Practitioners understand the importance of accurate assessment and diagnosis for client 
outcomes, while understanding the strengths and weaknesses of assessment tools and 
diagnostic models.  Social Workers: 

•! Recognize how their own past experiences and biases may impact assessments of 
clients and client systems. 

•! Understand the biological basis of behavior, as well as the culturally relevant and 
feminist critiques to the medical diagnostic process in relation to medical and mental 
illness. 

•! Demonstrate the ability to select appropriate assessment tools based upon client culture, 
developmental level, gender identity, and presenting problem 

•! Conduct biopsychosocial assessments that account for gender identity, developmental 
level and culture. 

•! Utilize assessment to create clinical treatment plans appropriate to the client’s gender 
identity, culture, and developmental level.  

Competency 8:  Intervene with Individuals, Families, Groups, Organizations, and Communities 
Social workers engaged in clinical practice strive to meet clients where they are, and 
understand the person-in-environment perspective.  Practitioners also recognize the importance 
of intervention on micro, mezzo, and macro levels, as well as utilizing interventions that are 
evidence-based.  Clinical practice requires that social workers understand gender identity, as 
well as the cultural and developmental implications of the interventions they use, and remain 
cognizant of the need to match interventions with client needs and preferences.  Practitioners 
also recognize the importance of inter-professional collaboration, and endeavor to bring the 
social work perspective to those teams.  Social Workers: 

•! Understand how to select appropriate interventions, and are able to critically analyze the 
implications for gender identity, development and culture of those interventions for the 
clients they serve 

•! Implement gender-sensitive, as well as culturally and developmentally appropriate 
treatment plans 

•! Utilize evidence-
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Competency 9:  Evaluate Practice with Individuals, Families, Groups, Organizations, and 
Communities 
Social workers engaged in clinical practice recognize the role of evaluation in the delivery of 
services.  Whether working with clients at the individual, family, group, organizational, or 
community level, evaluation should be client-centered, and focused on the goals of treatment, 
as well as the delivery of services.  Social workers understand the difference between process 
evaluation and outcome evaluation, and are able to utilize both as appropriate to the situation.  
Practitioners also strive to use evidence-based evaluation tools when possible, and incorporate 
inter-professional collaboration when appropriate.  Social workers engaged in clinical practice 
should utilize findings from evaluation to support future interventions, as well as to address 
barriers to treatment. Social Workers: 

•! Understand the role that evaluation serves in improving clinical practice outcomes, as 

well as removing barriers to treatment 
•! Identify evaluations that are gender-sensitive, as well as culturally and developmentally 

appropriate, to assess the process of treatment and treatment outcomes 
•! Utilize client-centered evaluation to assess the process and outcomes of treatment 

provided to clients at the individual, family, group, organizational, or community level 
•! Analyze the strengths and weakness of qualitative and quantitative evaluation tools, 

while being able to identify how personal bias, gender identity, developmental level, 
previous life experience, and cultural considerations can impact the results obtained by 
those tools 

The grant program housed within the School of Social Work: 

1) The School of Social Work houses the Community Resource Adoptive and Foster Family 
Training (CRAFFT). This initiative is a statewide grant program whose primary focus is training 
and supporting resource, foster, kinship, and adoptive families throughout Virginia. The state is 
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educational requirements to become a licensed social worker in other states. Some states may 
have requirements beyond the educational requirements in order to be licensed. 
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PART B:
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Computers are available for student use in the School of Social Work on the second floor of 
Waldron College (WCH) as well as in McConnell Library and various labs across the Radford 
campus. Computer labs are also available in Roanoke and both campuses have extensive 
wireless networks. Library resources are available in McConnell Library and through the library’s 
website. Students are required to access the library orientation modules for review of APA 
format and to avoid plagiarism. For assistance with problems related to technology, the RU IT 
help desk can be accessed at: helpdesk@radford.edu 

2ENTER FOR 3IVERSITY AND 4NCLUSION%
The Center for Diversity and Inclusion provides resources to the entire RU campus to support 
underrepresented populations. It is located in Tyler Hall, room 25.  
http://www.radford.edu/content/student-affairs/home/dean-of-students/diversity.html 

0TUDENT 2OUNSELING 0ERVICES%
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Purpose and Intent 
Advising serves three primary purposes:   

•! to provide each student with a faculty member who knows the student, who can serve 
as a resource and advocate appropriately for student needs; 

•! to monitor student progression through the program and ensure that all requirements of 
the MSW program and the student’s individualized program of study are met; and  

•! to provide the School with a clear channel through which to carry out administrative 
functions for each student. 

The intent of academic advising is to establish a supportive environment in regard to the 
student’s strengths, interests, career goals, and current learning needs.   

Policy statement 
Every full-time or part-time student is assigned an advisor by the MSW Coordinator.  Faculty 
advisors are available as academic, career, and support consultants to the student on any 
matter of concern or interest to the student relevant to the School of Social Work and the 
student’s functioning within the School. 

Process and procedures 

Step 1 
When a student is accepted into the MSW Program as a full time or part-time student, the MSW 
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shall be dismissed. The receipt of one C automatically places a student in the MSW program in 
the formal remediation process, and a remediation plan will be completed. If at any point after 
a student has completed 9 credit hours in his or her program of study and the student’s 
cumulative grade point average is at least a 2.0 but less than a 3.0, he or she will be placed on 
probation.  In accordance with the policies of the RU College of Graduate Studies and Research, 
if a student is dismissed from a program she or he may not enroll again in the College of 
Graduate Studies and Research until two academic years have passed.  

Additionally, each student must abide by the Radford University Standards of Student Conduct, 
the Radford University Honor Code, and the Waldron College Standards for Professional Practice 
Education, and the NASW Standards of Cultural Competence. Further, the Code of Ethics of the 
National Association of Social Workers (NASW) provides the framework for professional social 
work practice and also for social work action; therefore, all social work students must follow the 
NASW Code of Ethics as they pursue their education. Students are required to read each 
document and should consult their advisor about any questions they may have. Students must 
sign an acknowledgement verifying their intent to abide by all of these standards upon 
admission to the MSW program.  This form will be kept in the student’s file.  

Summaries of each document are provided below, along with a URL for the full text.   

Radford University Standards of Student Conduct       
All students at Radford University must abide by the Standards of Student Conduct.  This 
publication includes the Honor Code as well as other policies governing student conduct both on 
and off campus.  It describes the procedures for dealing with violations of the Standards of 
Student Conduct, including the student’s procedural rights to appeal and the possible sanctions 
that may be imposed by Radford University. Additional information is available online at: 
https://www.radford.edu/content/student-conduct/home.html  

Radford University Honor Code          
The Radford University Honor System provides the foundation for a university community in 
which freedom, trust, and respect can prevail.  In accepting admission to Radford University, 
each student makes a commitment to support and uphold the Honor System without 
compromise or exception.  The students of Radford University believe that individuals have the 
right to compete fairly, to keep what they have earned, and to have others accept their word 
without question.  Individuals have the responsibility to be honorable in their own conduct and 
to insist other students act honorably. 

Lying, cheating, and stealing are considered to be acts of dishonor, and will, therefore, cause a 
student to be subject to temporary or permanent suspension from the university community.  
Students who commit an honor violation or any members of the Radford University community 
who have knowledge that a student has committed an honor violation are expected to comply 
with the reporting procedures. 
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The Honor Pledge:  

“I shall up
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Preamble 
The primary mission of the social work profession is to enhance human well-being and help 
meet the basic human needs of all people, with particular attention to the needs and 
empowerment of people who are vulnerable, oppressed, and living in poverty. A historic and 
defining feature of social work is the profession's focus on individual well-being in a social 
context and the well-being of society. Fundamental to social work is attention to the 
environmental forces that create, contribute to, and address problems in living. 

Social workers promote social, economic, and environmental justice and social change with and 
on behalf of clients. "Clients" is used inclusively to refer to individuals, families, groups, 
organizations, and communities. Social workers are sensitive to cultural and ethnic diversity and 
strive to end discrimination, oppression, poverty, and other forms of social injustice. These 
activities may be in the form of direct practice, community organizing, supervision, consultation, 
administration, advocacy, social and political action, policy development and implementation, 
education, and research and evaluation. Social workers seek to enhance the capacity of people 
to address their own needs. Social workers also seek to promote the responsiveness of 
organizations, communities, and other social institutions to individuals' needs and social 
problems. 

The mission of the social work profession is rooted in a set of core values. These core values, 
embraced by social workers throughout the profession's history, are the foundation of social 
work's unique purpose and perspective:  

Service    social justice   dignity and worth of the person   importance of human 
relationships    integrity competence  

This constellation of core values reflects what is unique to the social work profession. Core 
values, and the principles that flow from them, must be balanced within the context and 
complexity of the human experience. The NASW Code of Ethics is found at: 
 
https://www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English  
 
NASW Standards for Cultural Competence____________________________________________ 
“NASW supports and encourages the development of standards for culturally competent social 
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PART C: POLICIES AND PROCEDURES 
ADMISSIONS 
It is the goal of the Radford University MSW Program to prepare eligible students with an 
advanced professional degree, enabling them to work autonomously with expertise in clinical 
social work. The policy of the School of Social Work at Radford University is to provide a set of 
procedures to be used in determining student admission into the Master of Social Work Degree 
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ADMISSION PROCEDURES 
The following information is requested from MSW applicants and is specified on the School of 
Social Work website.  

1.! A completed application for Graduate Admission for Radford University 
2.! Official transcripts of ALL undergraduate and graduate work 
3.! Three letters of recommendation, 1) from field professional, 2) academic, 

and 3) another academic or professional reference 
4.! Experience in Human Services Form 
5.! Curriculum Option/Degree Path Form 
6.! Responses to 4 personal response questions (max of 250 words each 

response) 
7.!
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Full-time applicants interested in applying for a grad
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Work students, are currently not eligible for the program.  Applications for Early Entry are 
accepted on a continuous basis, with no set deadline.  Interested students will reach out to 
either the MSW Coordinator or the Admissions Coordinator to begin the process.  As part of that 
initial meeting, the School of Social Work representative will inform the student of the Early 
Entry policies and procedures, and ensure the student understands that the acceptance into the 
Early Entry program still requires the student to formally apply to the MSW program – as well at 



34 

 

Readmission Procedures                                                                                                                          
If a student was enrolled in the RU MSW program and the student left the program for any 
reason, the student may reapply to the program after the requisite two years imposed by the 
College of Graduate Studies and Research
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Two challenge exam dates will be offered; the second Wednesday of August for SOWK 601 & 
SOWK 611; and the second Wednesday in January for SOWK 602 & SOWK 621. Students will 
have 3 hours to complete each exam. No study aids, books, notes, computers, calculators, cell 
phones or other internet-capable devices may be present during testing.  Students will be held 
to the RU Honor Code. Notification of test results will be made by email after five business days. 

Applications are available from the MSW Program Coordinator upon admission to the program. 
Deadline to apply is the last day of July prior to the fall semester of admission for the fall 
semester exams and the last day of fall semester (prior to exam week) for the spring semester 
exams. 

ACCOMMODATIONS FOR DISABILITIES 
PCCDBc^^bbb(87UY98U(>UN^E9?C>?C^E7B^P9;>(PC;@!
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University policies, Waldron College Standards of Professional Practice Education and the 
National Association of Social Workers’ Code of Ethics.  Violations of ethical or behavioral 
standards are considered serious issues and indicate that a student cannot meet the 
expectations to work as a social work practitioner.  Repeated, serious, or unresolved problems 
may result in sanctions up to and including student dismissal from the MSW program. 

REVIEW PROCEDURES 
All concerns are addressed through the following 3-stage process.  The MSW Coordinator is 
responsible fo
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•! More than 2 concerns reach Stage 2; or 
•! Serious violations of applicable codes of ethics and behavior. 
•! Failure to pass the comprehensive exam on the second attempt 

 
The MSW Coordinator and the student’s advisor are involved in all cases that reach Stage 3. 
The Field Coordinator and Site Coordinator are also involved, if the concern involves field or an 
extended campus student.   

If Stage 3 is reached due to academic performance (i.e., two grades of C or one grade below 
C), the student will be dismissed from the MSW program. The MSW Coordinator will notify the 
student of this action in writing and will also notify the student of the available appeals 
procedures. In accordance with the College of Graduate Studies and Research policies, students 
who have been dismissed from any graduate program are not eligible for readmission to the 
College of Graduate Studies and Research until at least two years following their dismissal. 
Students wishing to apply for readmission to the MSW program must follow the regular 
admissions process.   

If Stage 3 is reached for any reason other than academic performance, the following 
procedures for dismissal from the MSW program will be followed.  

1.! The MSW Coordinator will notify the student, in writing, that they face dismissal from 
the MSW program.  This notice will cite the specific provisions the policy or policies that 
the student is alleged to have violated.  Regardless of the nature of the charges, the 
student may not accrue any hours toward any field placement until the process is 
completed. The student may continue to attend classes unless directed otherwise by the 
MSW Coordinator in writing. 
 

2.! The student may submit a written response to the charge within 10 classroom days to 
the MSW Coordinator.  Faculty, field liaisons, and other individuals directly related to the 
case will also be asked to submit written reports within 10 classroom days.  These 
statements will be made available to the MSW Committee.  
 

3.! The MSW Coordinator will schedule a meeting of the MSW Committee to be held no less 
than 10 classroom days but no more than 20 classroom days after the initial letter is 
sent to the student. The MSW Coordinator will inform the student, advisor, MSW 
Committee members, and any other relevant parties of the date and time of the 
meeting. The MSW Coordinator serves as Chair of this meeting.  
 
The student may elect to have present a faculty advisor, who may privately counsel the 
student but may not address the Committee or question witnesses.  No party may be 
represented by legal counsel at these proceedings. Only individuals having direct 
knowledge of the alleged violation(s) may appear before the Committee.  Members of 
the Committee must be present at the hearing in order to vote.  Minutes of the hearing 
must be kept and will become part of the record.  The hearing proceeds as follows: 

a.! The Chair calls the meeting to order.  All those present for the meeting introduce 
themselves and indicate their roles in the proceedings.  The Chair asks one 
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member of the MSW Committee to take notes.  The Chair reminds everyone 
present that all participants are bound by the Radford University Honor Code and 
asks for the verbal assurance of each that he or she will uphold the Honor Code.  
The Chair then states the purpose of the meeting and briefly explains the 
procedure. 

b.! Any witnesses present are dismissed from the room.  They are asked to remain 
available outside the room to be called on as needed.  The only people 
remaining in the room are the MSW Committee members, the student, and the 
student’s faculty advisor (if requested by the student). 

c.! The Chair will read the initial charges against the student and will summarize the 
evidence presented to support the charges. 
The Committee members may ask questions of the student. 

d.! The student may call upon his or her witnesses, one at a time.  Witnesses are 
questioned by the Committee.  The student may also ask questions of the 
witnesses if they wish to do so.  Each witness is thanked and dismissed before 
the next witness is called in. 

e.! The MSW Coordinator may call upon her or his witnesses, one at a time.  
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proper procedure to follow.  Below are procedures for grade appeals.  Procedures for 
grievances start immediately following the grade appeal procedure.   

Student Grade Appeal Procedure 
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consultation, reach a satisfactory resolution within the first ten class days from the 
beginning of the following semester, the student may begin the formal grade appeal 
process.  
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A quorum for decisions of the Committee is two-thirds or more of the assigned 
members. The highest ranking, and within rank the most senior faculty member of the 
Committee shall be the chair. Departmental Student Grade Appeal Committee 
membership selection policies should be on file in the Dean’s Office.  

3.! The student appellant and the instructor(s) involved may submit additional brief written 
summaries of the evidence to the chair of the Student Grade Appeal Committee within 
five class days after the chair notifies the Committee that a formal appeal has been filed. 
The student has the right to consult with a Radford University faculty member of the 
student’s choice. The faculty member may also attend the grade appeal hearing if one is 
conducted. Based upon the evidence presented and any additional evidence requested 
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must protect the privacy rights of the students either by requiring permission of the 
students or through having their names redacted. Members of the Committee must be 
present at the hearing in order to be eligible to vote. Minutes of the hearing must be 
kept. The hearing should proceed as follows (The procedures t
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Ø! If a majority vote in favor of a change of grade, the chair of the Grade Appeal 
Committee shall so inform the professor by written memorandum, with copies to 
the student appellant and the department chairperson.  

Ø!
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In regards to decisions made by the MSW/BSW program or Coordinator, the student 
may begin the formal grievance process if they and the SSW employee are unable to 
reach a satisfactory resolution. 

 
Formal Grievance Resolution Process 

1.! Following the failure to reach resolution through the informal grievance resolution 
process and not later than one month after the attempt at informal resolution failed, the 
student must complete the “Notice of Intent to File a Formal Grievance” form. The form 
is available on the College of Graduate and Professional Studies webpage. The student 
initiates the process by submitting the form to the Director of the School of Social Work.  
On the form, the student will be asked to  

•! verify that they have been unsuccessful in reaching a resolution through the 
informal grievance resolution process;  

•! precisely and specifically state the reasons for the grievance; and  
•! offer suggestions as to what the student would consider a fair resolution of the 

grievance (note that this must focus on the process associated with a decision, 
not the decision itself), with supporting reason(s).  

After all signatures are obtained, copies of the form will be distributed to the student 
and the other parties involved.  If the grievance does not meet the requirements for a 
formal grievance per the definitions of this policy, the Director of the School of Social 
Work may dismiss the grievance.  Otherwise, the grievance shall proceed to the next 
stage. 

2.! If the grievance involves a specific person in the School of Social Work, the university 
employee in question will be asked to submit a written response to the Director of the 
School of Social Work (or to the Dean1 if the Director is named in the grievance) and to 
the student within five classroom days of receipt of the grievance. If the grievance 
involves a programmatic decision, the MSW/BSW Coordinator will be asked to submit a 
written response to the Director and to the student within ten classroom days of receipt 
of the grievance.  
 
The Director of the School of Social Work (or the Dean1 if the Director is named in the 
grievance) will attempt to resolve the appeal within ten additional classroom days 
through conferencing with the SSW employee and student. If not resolved within ten 
classroom days, the Director will request in writing to the SSW (School of Social Work) 
Student Grievance Committee that the Committee consider the grievance, and the 
procedures of the SSW Student Grievance Committee will be followed.  

A quorum for decisions of the Committee is two-thirds or more of the assigned 
members. The highest ranking, and within rank the most senior faculty member, of the 
SSW Grievance Committee shall be the Chair. School of Social Work Student Grievance 
Committee membership selection policies are stated in the SSW Faculty Handbook. 
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3.! The student appellant and the SSW employee involved may submit additional brief 
written summaries of the evidence regarding the process that was followed in making 
the decision to the chair of the SSW Student Grievance Committee within ten classroom 
days after the Director notifies the Committee that a formal appeal has been filed. The 
student has the right to consult with a School of Social Work faculty member of the 
student’s choice. The faculty member they consulted with may also attend the appeal 
hearing if one is conducted. Based upon the evidence presented and any additional 
evidence requested by the Committee, the Committee will meet to decide if there are 
grounds for a hearing regarding the process that was followed. Minutes of the meeting 
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having their names redacted. Members of the Committee must be present at the 
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•! The Chair asks everyone to leave the hearing room except the members of the 
SSW Student Grievance Committee. The student and the SSW employee are 
informed that they will be notified in writing within 3 classroom days of the 
Committee’s decision. They are also informed that the Committee’s decision is 
final and may not be appealed, except on procedural grounds.  

•! The Committee deliberates and reaches a decision. The Chair dismisses the 
hearing.  

One of two outcomes may result from the hearing:  

•! If a majority of the members of the SSW Student Grievance Committee present 
and voting (excluding abstentions) vote in favor of the student’s position 
regarding the process followed, the chair of the SSW Student Grievance 
Committee shall so inform the SSW employee by written memorandum, with 
copies to the student and the Director of the School of Social Work.  The issue 
will be sent back to the appropriate committee, or Director of the School of 
Social Work, for reconsideration and/or additional action.  This reconsideration 
must include consideration of the Grievance Committee’s written memorandum.  
This reconsideration must begin within 5 c
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Committee will be appointed by the SSW Personnel Committee from among 
faculty who did not serve on the original committee. The reconsideration shall 
begin at step 4 of the process. 

In either case, the Director shall advise all parties of the outcome of the process review 
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