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Radford University 
Safety Plan 

Student:____________________ MSW Field Instructor: _____________ Faculty Field Liaison: _____________ 

Task Supervisor (if applicable): _____________________________________ 

Agency: ____________________ Semester:_________  Year: _________ Work Placement Yes_____No_____ 
Instructions.  Talk with your field instructor regarding safety in the workplace.  Create a safety plan for your individual agency, taking these 
standards and modifying them to apply to your unique situation to create a safety plan.  
“A major tenet of the National Association of Social Workers’ (NASW) threefold mission is to promote, develop, and protect the practice of 
social work and social workers. In alignment with that mission, NASW establishes professional standards and guidelines to support quality 
social work practice.” (NASW, 2013)  

Standard 1 Organizational Culture of Safety and Security 
Agencies that employ social workers should establish and maintain an organizational culture that promotes safety and security for their staff. 

Social workers should be able to practice in environments free from physical, verbal, and psychological violence and threats of violence. Workplace 
safety demands diligence from organizational leadership at every step of the safety continuum—from violence prevention and organizational 

responses to violent acts to providing resources and supports to social workers who experience acts of violence. Therefore, agencies that employ 
social workers should demonstrate their ability to address issues of safety for their staff. Social work employers must protect their employees by 

instituting policies and procedures that maximize safety and security in the office as well as in the field.  
Examples Plan 

Interns should be made aware of agency Safety Policies that 

§ provide an oral and written commitment by agency 
leadership to promote the safety of all staff  

§ govern the management of dangerous (or hostile and 
violent) behavior in the workplace (including clients, 
coworkers, and supervisors) 

§ establish safety teams or safety committees to ensure 
adherence to policy and procedure, as well as to provide 
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Standard 3 Office Safety 
Social workers’ office environments should promote safety for social workers and their clients. 

The office/agency environment where social workers work should not only be safe, but should actively promote and encourage safe practices.  
Examples Plan 

Interns should be working in spaces that allow for social workers 
to exit easily in potentially violent situations. This can include:  

• access to alarm systems that can alert others to a safety 
risk or breach 

• restricted access to objects that may be used as weapons  
• secure entry and access (for example, access codes, keys, 

or swipe cards) 
• well-lit workspaces and parking lots 

 
Agencies and interns should consider if the intern will ever be 
alone in the office. If so, what is the protocol?  
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Standard 6  Risk Assessment for Field Visits  
Social workers should assess and take steps to reduce their risk for violence prior to each field visit. 

Social workers who make visits to clients in the field may be subjected to a range of safety risks. Prior to each field visit, social workers should 
conduct a risk assessment that includes the following: 

Examples Plan 
Interns should understand the importance of assessing for safety 
when making client visits. Examples of what to assess for include:  
(These can be unique to the type of visit you are conducting.)  

• Assessment of environmental factors 
• Assessment of client’s living space 
• Assessment of proposed work activities 
• Assessment of increased risk due to client’s condition  
• Assessment of worker vulnerability 
• Assessment of condition of emergency equipment that may 

be needed 
• Discussion of the issue of safety with the client, formally as 

a mutual safety contract or informally as a discussion of 
mutual safety 
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Standard 7  Transporting Clients
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Standard 9 Post-Incident Reporting and Response 
Employers of social workers should develop protocols that follow an incidence of violence or abuse. 

Despite an agency’s best intentions, every incidence of violence or abuse cannot be anticipated or avoided. However, employers of social workers 
have an obligation to develop policies and protocols following a violent or abusive incident that seek to ameliorate the current victim’s condition and 

to avoid future incidents. The protocols can include the following: 
Examples Plan 

Interns should be made aware of how to complete




